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THE WAGE BAF VARIES SIGHIFICANT LY BY OCCURATION IN BOSTON, A mong twenty - two different
occupations tracked by the US Census Bureau, women have achieved pity parity in just four. Among
the remaining occupations, the gap ranges from 49 to 4%,

Boston’s Income Ratioc and Female Representation by Qocupation
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The City of Boston is home to the most educated female workforce in the country. But, in 2011, working women in Boston

earned 85 percent of the earnings of their male peers. Over the course of a 40 year career, a woman working full-time in

Boston earns an estimated $380,000 less than a man.

This morning, Mayor Menino released “BOSTON: Closing the Wage Gap.” The report, available at

www.BostonsTalent.com, examines the existing gender wage gap in the City of Boston and offers 33 interventions employers

can implement to reduce it. The Mayor also introduced the City of Boston’s 100% Talent: The Boston Women’s

Compact, which outlines a set of common beliefs and goals employers will embrace to address Boston’s wage gap.

38 area organizations signed on to the compact at the initiative’s October 31, 2013 kick-off event. They include:
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State Street

Putnam Investments

Blue Cross Blue Shield of Massachusetts
Partners HealthCare

Raytheon

National Grid

NSTAR — A Northeast Utilities Company
Weber Shandwick

Communispace
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. Tech Networks of Boston
. EBS Capstone

. Schwabe Consulting
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. The Commonwealth Institute
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. Green City Growers
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. The Greenly Group
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. Top It Off Accessories
. Charlestown Nursery School

=
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. William Gallagher Associates Insurance
. BJ’s Wholesale Club

. Suffolk Construction Company

. Hill Holliday

Girl Scouts of Eastern Massachusetts

. YMCA of Greater Boston

. Vertex Pharmaceuticals

. SEIU Local 888

. Marla’s Obsession
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. Roxbury Technology
. Tufts Health Plan
. The Boston Foundation
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. Simmons College

w
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. Massachusetts College of Art and Design
. MassMutual

. Wentworth Institute of Technology

. Boston Children’s Hospital
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. Massachusetts Technology Collaborative
. Wheelock College.
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In signing the 100% Talent Compact employers agreed to understand the root causes of the wage gap, implement the
intervention strategies outlined in the report or other proven interventions they have identified on their own, participate in a
biennial review to discuss successes and challenges, and contribute data.

The 59-page wage gap report was developed in partnership with the Mayor’s Office and the Women’s Workforce Council,
established by Mayor Menino on April 9, 2013 — Equal Pay Day, to help transform Boston into the best city in the country for
working women. Chaired by Cathy Minehan, Dean of the School of Management at Simmons College and former President
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and Chief Executive Officer of the Federal Reserve Bank of Boston, the Council represents the financial, engineering,
medical, law, technology and retail sectors, and includes small business owners, entrepreneurs, and senior executives, as

well as academic, labor and nonprofit leaders. A full list of council members is available here.

The Council’s first priority was to identify new and creative ways to help close the wage gap between working men and
women, helping Boston become the first major city to achieve pay equity. The report outlines the Council’s

recommendations to employers throughout the city and across the region.

The Mayor called on the entire area business community to join this group in signing the Compact, and interested

companies can visit www.BostonsTalent.com for more information.
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